ANJANEY STOCK BROKING LIMITED

POLICYWITHRESPECTTOEMPLOYEES’HIRING/TRAINING & INVESTOREDUCATION:

Policy on Hiring of key Employees:

The Company shall have adequate screening procedures in place to ensure high
standards when hiring employees. They shall identify the key positions within their
own organization structures having regard to the risk of money laundering and
terroristfinancing and the size of their business and ensure the employees taking up
such key positions are suitable and competent to perform their duties

At the time of screening key employees in the Company, the HR personnel should make
sure thatthe key employees mustbe made aware aboutthe AML/CFT requirement at
the time of joining the organization and on such other time as they deem fit to
ensure that key employees* shall perform & discharge their duties efficiently and
effectively tocombatrisk of money laundering which is considered to be a prominent
area/aspect in an industry in which the companyoperates.

*Key employees are employees as per the list maintained by HR personnel from
time to time.

Policy on Employees’training

Staffs who deal directly with the public are the first point of contact with potential
money launderers. Their efforts are therefore vital to the reporting system for such
transactions. Staff should keep abreast of the practices to identify suspicious
transactions and on the procedure to be adopted when a transaction is deemed to
be suspicious. In short, employees must familiarize themselves with their customers’
normal trading activities and usual market practices in order to recognize anomalous
behavior. Suspicions concerning the source of assets or the nature of a transaction
may not be ignored. It is the active responsibility of every person atthe company to
seekto ensure thatthe companyfacilities are not beingmisused.

The company should have an on-going employee training programme interms of
following:

Circulating information from time to time to the concerned employees pursuant
to the PMLA requirement wherein all the employees are made aware about
requirement of PMLA viz. procedures to be followed while dealing with potential
clients, on-going due diligence in terms of risk profile, clients’ transactions
etc.

Conducting presentations from time to time to create awareness amongst the
concerned employees.




e Policy on Investor Education:

With aviewto discharge ourresponsibility in the view of PMLA requirement, the
Company should endeavor to do the following:

» Provide literature to potential clients which make them aware about the
AML/CFT requirement.

» Disseminating / spreading the information amongst the investors/clients via
different modes.

e Co-operation with statutoryauthorities

Employees shall provide all requisite co-operation and assistance to the relevant
statutory authorities, including the Securities and Exchange Board of India ("SEBI") / FMC
and shall comply with all lawful instructions that may be issued by such authorities from
time to time. In the event of the Employees receiving any summons, requests, notices or
demands from SEBI, income-tax or other statutory authorities or being named parties in
any legal proceeding, whether in their personal capacity or otherwise, they shall
forthwith inform the Designated Officer in writing of the same and furnish all details as
may be required by the Designated Officerin this behalf.
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